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Education caveat

* The following content has been designed and relies upon the detailed explanation provided by the presenter at the time of the seminar and should be
considered in conjunction with this and not in isolation.

* All copyright or other intellectual property rights in the material constituting this presentation which has been provided by Wealth at Work Limited remains the
property of the Wealth at Work group of companies.

* The content of this presentation is provided for illustrative purposes only and is not intended to be used for individual investment or financial planning and
does not constitute financial advice.

*  Whilst every effort is made to ensure the accuracy of information contained in the presentation it cannot be guaranteed. In particular the rules relating to tax
can frequently change. Wealth at Work Limited will not be held liable for any inaccuracies in this presentation due to a change in law after the date of delivery
of this presentation.

* Anyreferences to tax or the operation of tax or tax reliefs are illustrative only and the tax treatment in respect of any individual depends upon the
circumstances of each individual.

* Itisimportant to recognise that the value of investments related to the stock market (and any resulting benefits such as interest or dividends), can rise or fall
and an investor may not get back the amount invested. Past performance data used is for illustrative purposes only and is not necessarily a guide to future
performance.

* Any hyperlinks or references to third parties or their websites are provided for information only and it does not mean that we endorse their products or services.
We have no control over these and accept no legal responsibility for any content, material or information contained in them.

WEALTH at work and my wealth are trading names of Wealth at Work Limited which is authorised and regulated by the Financial Conduct Authority and part of the Wealth at Work
group. Registered in England and Wales No. 05225819. Registered Office: Third floor, 5 St Paul’s Square, Liverpool L3 9SJ. Telephone calls may be recorded and monitored for
training and record-keeping purposes.



WEALTH at work
part of the Wealth at Work group

Savings and
Investments for
beginners




WEALTH at work

part of the Wealth at Work group

About us

WEALTH at work is a leading financial wellbeing, retirement and workplace savings specialist.
Established in 2005, we work with hundreds of organisations across both the private and public sector.

Our financial education services are delivered on a bespoke basis.
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What we’ll cover today

* Creating a savings plan
* Building your savings

* |nvestments

* Tax efficiency

* Investment your future

* Next steps
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Why saving matters

Large purchases Emergency fund

i il

Holidays Children Retirement
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Creating a savings plan

In order to meet your financial goals it is important to set up a savings plan.

Consider how your
savings will be held

|
Set a clear goal (what @ Y Put the plan

|s.|t.and how much into action
will it cost) e

Identify a time frame

a IV Objectives o

-
_
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Creating a savings plan

Property

Typically
medium to
long term

Typically
short term
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Building your
savings
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Creating an emergency fund

If you are in a position to put money aside, take these steps to create an emergency fund:
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Automate your savings

E i;h £4.20
—— Goes to retailer
Make a purchase ~——— Your bank or app “rounds up” the price :

£4.20 £5.00 £0.80
2 transactions like this per day could help you save £584 over a year!

Goes to savings

Let A.l help you save o

* Usesopen banking to analyse your income and expenditure
* Automatically saves what you can afford to save for you

* Adjustthe amountifitis too large or little

Figures are used for illustrative purposes only
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Changing interest rates

If you have longer term savings you may consider investments rather than cash.

15 November 1979
18.00% Official Bank Rate increasedto | /.00%
16.00%
14.00% 6 October 1989 0
12.00% Official Bank Rate increased to 1 488 /0
10.00%
3.00% Official Bank 3 750/0
Rate now ’
6.00%
4.00%
2.00%
0.00%
A° S o P v P & N8 & N N > s
S S S S S S S S S Q Q J S
Q'\’\ Q'\’\\/ 0'\’\ Q\\\ Q'\’\ Q'\’\\/ 0'\’\,\/ 6\’\% Q'\’\ 0"’\ 0\’\’» 0'\’\ 0'\’\

www.bankofengland.co.uk/boeapps/database/Bank-Rate.asp
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Compounding your savings

The interest rate you receive and amount of time you can save for will influence
your overall return.

£52,638
Saving £100 per month £41,663 ~|'
£33,212 e s
_— e SN
217,740 — 3 —

£15,848 — B W

e S ——
£14,160 S e e —
; ey S ‘S
e NS A e M A
-— S S S
I W _— W
-_— A -_— A
e W e W
T e A T N A
— & & — &
—— ——

3% 5% 7% 3% 5% 7%

S years 10 years 20 years

N

(short term) (medium term) (long term
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The impact of inflation

Inflation - the reduction in the purchasing power of money over time:

A

1970 1980 1990

Investment Performance

Inflation

Graphic shown for illustrative purposes only.

\ 4
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The impact of inflation

Inflation - the reduction in the purchasing power of money over time:

Investment Performance

Real
Return

1

Return

A 4

Graphic shown for illustrative purposes only.
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Investment principles

Interest/dividends

and long term gains Capital is completely

are tax free safe
Environmental, Core Very high
Social & Governance ﬁ_& Features growth/return
The cost of Investment
is liquid

investing is low
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Investment risk and returns

Equities
‘ SN ‘ Volatility, Timing,

High

Concentration

Property
/ﬂ\ Liquidity, Negative equity,

Taxation, Tenants

Bonds

@ Default, Credit,

Inflation

Cash
% Inflation, Interest Rates,

Low Currency Exposure
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Risk and returns: the real world

£240 + The value of £100 originally invested 31/12/2015 by 31/12/2025
(T T T T T TT T T T TS T s s s e s FTSE All Share
£220 - | Total Return Over Period 31/12/2015 - 31/12/2025 : Total Return
|
|
! FTSEAUShare TR .......ovee..... 123.45% |
£200 - | |
== ]ASterling Corporate Bond ...... 30.81% !
! |
| *
£180 - | mE Cash™ i 18.86% :
| UK CPl oo, 39.08%
|
£160 - TTTTTTTToTommmomomoooomoooooooooooos '
£140 -

— Bonds
=1 M Cash

£100 -

£80 T T T T T T T T T 1
12/15 12/16 12/17 12/18 12/19 12/20 12/21 12/22 12/23 12/24 12/25

This chart shows past performance which is not a reliable guide to the future

Source: Financial Express & Bloomberg
*Cash is calculated using: FE FER Cash Proxy from 31/12/2015 to 31/12/2018 and the UK Bank of England Base rate from 31/12/2018 to 31/12/2025.
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Socially responsible investing

Human rights
Labour practices

Supply Chain
Gender equality
Health and safety

Executive pay

Climate

Natural resources

Board diversity
Pollution

Corruption

Carbon footprint Business ethics

Biodiversity Governance

E nvironmental G overnance
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Financial scams - protect yourself

§> Reject unexpected offers and communications

D §> Check who you’re dealing with
Financial services register: https://register.fca.org.uk/
or 0800111 6768

X ) Don’t be rushed or feel pressured

\\E ) Get impartial information or advice before changing your

\ pension arrangements



https://register.fca.org.uk/
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Personal savings allowance

4%
savings
rate

The Personal Savings Allowance is based on UK income tax rates and not Scottish income tax rates
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Dividend tax
) 39.35%

Dividend income within the additional rate band

P— 33.75%

Dividend income within the higher rate band

D 8.75%

Dividend income within the basic rate band

£500

Tax-free dividend allowance

T

The dividend allowance is based on UK income tax rates and not Scottish income tax rates
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Capital gains tax (CGT)

CGT is a tax on gains when certain investments are disposed of.

£3,000

Main exemptions Gains within

the basic rate
tax band

18%

Main residence
Pensions & ISAs
Transfers
between spouse
/ civil partner

24%
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Individual savings accounts (ISAs)

* An ISA protects your savings and investments from taxation

* |nterest and dividends are tax-free

 Growthis free of Capital Gains Tax
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Lifetime ISAs

- Contribute up to £4,000 per annum

« Receive a 25% bonus on all contributions

& \ axn

| | | |

Open a LISA from age 18 A new LISA can be openec Contributions can continu  Draw cash from a LISA for
‘ until age 40 until age 50 any reason from age 60
- 18 AC - 50 - 60 -
use to buy a first home only* use for any
purpose

*Withdrawals for any other reasons incur a 25% penalty charge except in the case of terminalillness.
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Tax allowances summary

£12,570* £1,000/

Salary & Personal Personal £500**
pension Allowance Savings Savings
income Allowance interest

Capital
CEIIENENS Tax Free
Allowance Dividend

. Allowance
£3,000 _/ CH £500
Realised Dividends

Capital Gains

*Reduced for those with income over £100,000

**£1,000 for basic rate and £500 for higher rate taxpayers. Additional rate taxpayers do not have a Personal Savings Allowance
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Investment In
your future
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Defined contribution (DC) schemes

Employer and employees Any investment You can access your
contribute (tax free*) growth is tax free pension from age 55**

-
a — 2
=

Receive up to 25% tax —} Receive a taxable lump sum or generate a
free taxable income with remaining pot

g

*subject to HMRC limits

**The minimum age for accessing your pension is expected to increase to age 57 from 6 April 2028. Pension savings in certain schemes may be protected from
this change.
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Your pension contributions

You Pay Employer Pays Total
3% 6% 9% I
4% 8% 12% I
5% 10% 15% I

* You can increase contributions beyond 5% however the company’s contributions will not increase further
* You can change contribution levels at any time on MyBenefits

 Contributions are defaulted to be paid via salary sacrifice
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How your contributions may add up

* Annual Salary = £40,000 (basic rate tax payer) TOTAL
* Employee Contribution =£2,000pa (5%)
e Tax Saving (20%) = £400pa

* NI Saving (8%) = £160pa

* PersonalCost=£1,440pa

* LSEG Contribution = £4,000pa (10%)

" LSEG contribution (10%)

- Tax & NI savings

- Employee contribution (5%)

Salary sacrifice is the default contribution method
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Summary

Build an emergency fund

Produce a savings plan

Review where your current
savings & investments are
being held

Consider your pension contributions
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Next steps
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Useful contacts

Lifeworks
Login.lifeworks.com
Username & password: lsegUK | 0800 169 7072

Money Helper investment guide
www.moneyhelper.org.uk/en/savings/investing/investing-beginners-guide

www.hmrc.gov.uk

Pension Tracing Service
www.gov.uk/find-pension-contact-details

Questions about your LSEG Pension Plan
Email: pensions@lseg.com
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Seeking advice

An adviser will assess your circumstances, objectives and risk profile and provide you with a personal
recommendation to meet your objectives.

All regulated firms are listed on the Financial Services Register, this provides confirmation that the firm is
authorised, the specific services they are authorised to provide and details of the advisers who work for
them.

Financial Services Register link:

https://register.fca.org.uk




WEALTH at work

part of the Wealth at Work group

Contact us

We provide a telephone helpline and a regulated investment advice service through my wealth - a trading name
of Wealth at Work Limited which is part of the Wealth at Work group.

It helps individuals to understand their personal financial situation especially when selecting their retirement
income options.

* Telephone 0800 028 3200

my wealth
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Thank you

0800 028 3200

~

-

www.wealthatwork.co.uk/mywealth



